
March 27, 2017: Job Opportunities 

 2017 Just in Time Job Fair 

April 12th & 13th, 2017 

11:00 am - 3:00 pm each day 

Recreational Sports Facility (RSF), Fieldhouse Gym 

Still looking for a full-time job or summer internship?  It's not too late!  Don't miss the last 
career fair of the year.  More than 100 employers will be there, excited to meet YOU! 

Wed, April 12th — Engineering, Science & Tech Opportunities 

802 Secure, AT&T, Lam Research, California Public Utilities Commission, Delphi, Immerex, 
Kleinfelder, GumGum, 3D Systems, TiVo, Uhana, Helix, & many more! 

Thur, April 13th — Business, Non-profits & Public Service Opportunities 

3Q Digital, Enterprise Holdings, Oracle, Healthline, Peace Corps, Peek Travel, Prudential 
Financial, Seneca Family of Agencies, Triage Consulting, Ubisoft, USMC, US Navy, 
Williams-Sonoma & many more! 

View all employers and their positions in Handshake (Tip: use the "Career Fair Sessions" 
search option to see who is coming each day).   

 

The Career Center is pleased to co-host this event with UAVs at Berkeley, Food Science and 
Tech at Cal, and the Student Society for Stem Cell Research.  

 

Prepare in advance to make a great first impression: 

1.  Update your Handshake profile to the latest information to be recruiting ready!  Upload a 
public resume & sign up for CareerMail while you are in there! 
2.  Don't miss your favorite employer - Log 
into Handshake at http://handshake.berkeley.edu to review this year's Career Fair 
Directory.  Use the "Career Fair Sessions" drop-down on the event page to search employers 
by fair day, and take advantage of the other search functions to find employers that fit your 
needs.  Directory information is updated up to the day of the fair, so be sure to check back 
frequently!  
3.  Use the Career Center's resources to update and polish your resume. 
4.  Watch Career Center Quick Clips on Career Fair Do's and Don'ts 
5.  Business casual attire is recommended 
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Currently enrolled Cal students and Alumni Advantage members only; recruiting all majors 
and class-levels!  Be sure to bring your UC Berkeley Student ID and many copies of 
your updated resume to the fair.  Registration not required. 
 
We hope to see you there! 

 

 Wanted:  Students to Transform the Student Technology Experience at 
UC Berkeley 

The Student Information Systems Project (sisproject.berkeley.edu) is replacing the current 
admissions, enrollment, registration, financial aid, student accounts, and advising systems 
with a modern, nimble, and effective vendor-supported system.  eLearning Assistants are 
needed to help students, faculty, and staff learn how to use the new CalCentral by developing 
clear, concise, and fun explanatory videos and online materials. You’ll be part of a multi-
disciplinary team consisting of professional and student trainers, testers, designers, and 
project managers.  The position starts immediately and pay is $15.00/hour. For more 
information, review the job description (http://bit.ly/2nNMwrh) and see Workstudy Job 
#5926312733 (Workstudy is not a requirement to apply). To apply, send a cover letter and 
resume to Arlette Jacome - arlettemarisol@berkeley.edu. 

 

 NOW HIRING: Great at communicating and thinking about the “big 
picture” in science? 

The Organ Preservation Alliance is working to overcome a fundamental bottleneck across 
science and medicine that affects millions of patients each year. If you have exceptional 
communication skills and a strong background in the biosciences or bioengineering, this may be 
a great fit for your next career step! 

You’ll have an opportunity to influence scientific progress at the highest levels and across 
many fields, while: 

· Coordinating the work of many research labs by directly working with PIs 

· Authoring and publishing scholarly articles 
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· Forming relationships with top research scientists, clinicians, biotech executives, 
academic journal editors and journalists, heads of non-profits and professional 
societies, and government representatives  

· Receiving formal training in many forms of communication and learning skills that 
can change the trajectory of any career path - from academic research to rising to the 
top of a large company 

· Commanding a high salary commensurate with the impact you are making (first-year: 
up to $90,250).  

  

If interested, feel free to request an information packet with a short, informal email to Jedd 
Lewis (jedd@organpreservationalliance.org) and Mark 
Severs  mark@organpreservationalliance.org 

 

 The Gathering Place with Alternative Family Services in Oakland 

We work in partnership with the County of Alameda and the Department of Social Services to 
provide a safe environment for court ordered family visitations. I’m hoping to connect with 
either some students or faculty members who have student recommendations for a part-time role 
within our organization. We need capable and knowledgeable Family Counselors to help us 
provide the best possible services for the families we work with.  

A full job description is attached but a Family Counselor’s primary role is to supervise and 
monitor visitations between children and their biological families who are trying to regain 
custody of them after having been removed from their home by the County of Alameda. Family 
Counselors also help model positive parenting program techniques for parents as needed 
throughout visitations, document these visitations for the county DSS workers and sometimes 
transport children to and from these visits. The hours are flexible and can accommodate a school 
schedule. 

Position:  Family Counselor – The Gathering Place  
Reports to:   Site Manager or Asst. Site Manager  
FLSA status:  Non-Exempt 
 
Position Summary: The Family Counselor works in The Gathering Place supporting families and 
children involved in the child welfare system.   They are responsible for promoting positive 
parenting skills and supporting families during visits.     
 
Qualifications:  To perform this job successfully, an individual must be able to perform each 
essential duty satisfactorily.  The requirements listed below are representative of the knowledge, 
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skill, and/or ability required.  Reasonable accommodations may be made to enable individuals 
with disabilities to perform the essential functions. 
 

 Associates Degree and related experience working in the field of child welfare 
preferred 

 Understanding of family dynamics, child and adolescent development 
 Experience in foster care, residential or group home care desirable 
 Able to drive and transport children into a variety of community settings using 

a personal vehicle that is maintained in safe working order 
 Valid California driver’s license with an acceptable driving record and auto 

insurance showing as an insured driver on the policy 
 Experience with diverse populations needed 
 Possess and agree to continue to work on cultural competency as it relates to 

the diverse client population served 
 Obtain and maintain fingerprint and government background clearances 
 CPR/First Aid certification 
 Able to read and write fluently in English 
 Able to clearly communicate verbally and in writing 
 Able to meet the specific linguistic needs to the target population 
 Able to maintain a professional demeanor in a stressful environment 
 Able to interact calmly and professionally with clients who may act out due to 

behavioral disabilities and their parents 
 Able to interact with co-workers as part of a cooperative team 
 Work with minimal direct supervision and able to manage time and prioritize 

workload 
 Possess a high level of integrity, honesty and strong work ethic 
 Excellent organizational and detail skills 

 

Essential Functions and Responsibilities 

 Supervise and monitor visits with children and families 

 Provide a variety of interventions to promote positive parenting skills.  This 
may include, but is not limited to, coaching, skill building and supportive 
feedback 

 Submit written documentation of visitation to CPS workers according to 
Agency protocols and expectations 

 Transport children to and from visits 

 Drive into a variety of community settings using a non-agency owned vehicle 
in safe working order 

 Will be required to work in either the Oakland or Pleasanton office 

 Provide emergency response; evenings and weekends may be required 

 Ensure compliance with HIPAA privacy practices 
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 Adhere to our attendance and punctuality policy 
 
For more information, please contact Lynsey Sammons at lsammons@afs4kids.org 
 

 Project Coordinators, UC Berkeley: Sleep, Depression & Data/Stats 

I would be most grateful if you might draw this job opening to the attention of psychology 
students who are graduating this semester: 

https://jobsprod.is.berkeley.edu/psp/jobsprod/EMPLOYEE/HRMS/c/HRS_HRAM.HRS_CE.GB
L?Page=HRS_CE_JOB_DTL&Action=A&JobOpeningId=23019&SiteId=1&PostingSeq=1 
 
This is particularly well suited to those who would like to pursue a PhD in clinical psychology. A 
2-year commitment is required. 

 1:1 Support for an Autistic Boy 
 
We are looking for a patient, child-centered student with interest in special education or related 
fields.  We need somebody to provide 1:1 support for moderately autistic 7-year-old boy 
attending Sunday school in a San Leandro synagogue. The hours are 9am-noon. 

We've been using Applied Behavioral Analysis method with success.  Our son follows directions 
well and follows the lead of his peers in group settings; he will need hand-over-hand guidance, 
promoting and redirection. If you are not familiar with these concepts, don't worry. We prefer 
somebody with experience, but we are willing to train. 

Please contact autismmom510@yahoo.com for more information. 

 


